Work Smart with JobsDB Dimension

As we all know "People” are recognized as one of the most valuable assets of every organization. Selecting the right e-Recruitment solution to
help you select the right people could be one of the most important decisions that your company will make.

JobsDB Dimension is a solution based on the premise that technology is developed on a central focus of user needs to deliver positive results,

It is a solution with a high degree of flexibility that will cater to your unique requirements and help you work smarter and more effectively.

Main Design Concepts

Recognizing the fact that every organization has its unique Human Resources requirements, our solution was designed as:

A Tool

» Enables you to build and customize your own system.

Flexibility & Scalability

= Provides the flexibility to take care of not only your cument business

requirements but also your future business expansion and restructuring.

Accuracy

« Allows you to create and edit job specific resume forms and questionnaires

at anytime to collect accurate candidate information in a standardized format

Overview of JobsDB Dimension
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= Enables lob Seekers fo traock opplication status
and history ot all times.

Job Search Engine

= Job seekers con easily locate vacancies with
detailed descriptions by selected criteria.

Quick Apply

u Registered job seekers may direclly opply for
vacancies.

= Customized Resume Forms and Questionnaires
collect precise candidate information.

Auto Interview

# Ranks candidates by asking important
guestions to pre-screen candidates through
customizat: estionnaire.

L Photo Upload

= allows candidates to upload photes with their
job applications.

MANAGEMENT
SOFTWARE

2 Supports multiple entities with different
customized career sechions.

Instant Messaging

= Collabo s with colleagues to exchange
comments and messages.

= Supports multi-ingual data input and provides
bilingual system interface.

Interview Scheduling

= Arranges interviews online for multiple
interviewers and candidates.

Customization

1 Fits unique requirements and organization
structure.

Interview Evaluation

= Evaluates candidates through customized
form for different interviewers.

Centralized Database

= Collects and provides candidates’ information
from various units and locations.

Automatic Workflow

« Provides @ comprehensive tool to manage the
entire hifing process.

Job Posting Management

st Posts, edils and tracks job listings in real time.

Resources Center

= Enables sharing of information for hiring team
members.

Screening & Filtering

= Defines criteria fo screen oul unqualified job
applicanisautomatically.

Centralized Reports

1 Consolidated HR reports for the enfire
arganization,

Candidate Tracking

uTrocks candidates' status during the
recruitment process.

Security Control

# Defined occess rights ensure total security and
control.

Candidate Alert

= Automatically alerts recrulters upon receipt of
new qudiified applications.

System Maintenance

1 Creates, edils; disables or deletes users, code
lables, resumes, questionnaires, evaluotions, offer
letters or even organization structure at anyltime.

d Candidate Profiling

= Stores candidates’ information for fulure
retrieval.

A complete solution to manage the entire hiring process online!

Integration with JobsDB

= Pravides region wide posting service for

maximum reach and exposure.
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